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TAL GHPLAYTESY BRY TEGUIA™TONS

Special Provisions for Certain Types of Work--Positions Requiring Employees
to Remain at Their Stations During Long Duty llowrs, a Substantial Part of
Which is Standby

§25 201 Authorization of additio;al annual compensation. (a) Premium pay
on an annual basis nay paid to any officer or enployee in a position ree
quiring him to rugularly remain at, or within ths confines of, his gtation
during longer than erdinary neriods of duty, a substantial part of which cone
sists of remaining in a standby status rather than perforning work, Sush ade
ditienal conpensation on an annual basis takes the place of any other preaiun
coupensaticn preseribed in this subpart. It may not excesd 25 percent of
such part of the rato of basie conpensation as does not exceed the nminimum
rate for grade GS-9 in the Classification Act of 1949, as anended,

(b) This pernissive authority extends to any department any judieial op
leislative agency to which this section arplies (see 525,201 (b)), and to
the municipal government of the Distriet of Columbia, Payment of such ad-
ditional compensation on an anaual basis is subject to the approval of the
Civil Service Comuission, The Comnilssion has approved paynent of such ade
ditional covpensation at rates and under conditicns specified by this sube
part. Departments and other agencies are responsible for individual actions
within the provisions of this subpart.

825,252 General restrictions. (a) o employee ghall be paid additional
compensation under 895,251 such cor:pensation, over a period of time appro=
priate to reflect the full eycle of his duties and the full range of eondi-
tions in his position, would either:

(1) Be less than the preniun pay which would otherwise be paysble undex
other sections of this subpart for the hours of actual work custonarily rew
quired in his position, axeluding standby time during which no work is pers
formad, or

(2) Execed the premiun pay which would othemyiss be payable under other
sectione of this subpart for the tetal hours of duty required in his position,
including stendby time during whieh no work is performed,

825,253 Dases for defernining positions for which additional copensation
under £25.2PT Is authorized, (a] The requirement of & positlon thal the ome
vloyes "regulariy rermin 3l or wilhin the confines of his station® must meet
all the following conditions:

(1) The requirement must be definite and the enployese must be olfieially
ordersd to remain at his station. The employeets renaining at his gtation
must not bs rerely voluntary, desirable, or a result of geographic isolatien,
or solely bocause the employes lives on the rounds,
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(#7 ihe hours curing vhich the requirenent is operstive must be inzluded in
=iy aployse's regularly scheduled hours of duty and s duly tours mugt be
egtablished on a regularly recurring besis over & substantial perioed of tima,
generally at least a few months, The requirenant uust not be occasional, ire
Fegular, or for a brief period. ' '

(3) The requirement must be associsted with the regularly assigned duties
of the awployse’s job, either as & contimuation of his regular work which ine
cludes standby time, or as & requirement to stand by at his post to perfosm hiz
regularly assigned dutles if the necessity erises.

(b) ™At or within the confines of his station" means ane of the followings
(1) At an employee’s regular duty station,

(2) In quarters provided by the Govermaent, which are not the employes’s
ordinary living quarters, and whish ere specifically provided for use of pers=
sonnel required to stand by in readiness to performm actusl work when the need
ariges or when salled. '

(3) In en employee's living quarters, when designated by the department as
his duty station end when bis whereabouts is narrowly limited and his activities
are substantislly restricted, This condition exists only during periodas when
an enployes is required to hold himself in a state of repdifisss to ancwer celis
for his services. This limitation on an smployeals vheresbouts and sctivities
is distinguished fran the limitation placed on an amployse who iz subject to
oall outsids his reguler hours of duty but iy leave his quarters, provided he
arranges for somsone else to respond to ecalls or lsaves a ielephone number by
witioh he can be reached should his servicss be required, :

(¢) "Longer than ordinery periods of duty" are more than LO hours & week.

(d) "A substantial part of whioch consists of remaining in e standby status
rather than performing work” refers to ths emtirs tour of duty. This condition
is mst when either:

{1) A substential part of the whole pericd of duty, at lesst 25 percent, is
spent in & standby status shich occurs ithroughout the entire tour, o=

(2) If certain hours of the tour of duty are regularly dewoded to sutual
work and others are spent in a standdby status, that part of the period of duty
devoted to stending by is at least 25 percent of the entire period of duty, o

{3) An employee bas & regular h0-howr basic workwoek requiring full.tims
performance of actual work and is required; in additiom, to perform standby
duty on certain nights, or to perform standby duty om certaln days not included
in his basie workwesk, ' '

(e) An employee is "in a standby status" only at times when he is not e«
quired to perforn: actual work and is froe to eat, sleep, read, listen to the
radio, or enjage in other sinilar pursuits, An employee is perfermning actual
work, rather than being in a stanxity status, when his full attont.ion is doe
voted to his work, even though the nature of his work dees not require conztant
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\gctivi‘tg {for exarmle, a gunyd o duby at hie Ao end 5 teohmicd m oo
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FEDEHRAL KMPLOYRES! PAY REGULATIONS

Specisl Provisions for Certain T-pes of Worke<Positions in Which the Hours
of Duty Cannot be Controlled Acministratively, and Which Require Substan-
tial Amounts of Irregular, Uns:-heduled, Overtime, light, and Holiday Duty

§25.261 Authoriza;ion of additional annual compensation, (a) Premium pay
on an annual b:g18s n4y be pald 19 any officer or employoe in a position in
which the hours of duty cannot t3 controlied administrative s and which re«
quires substantial amounts of ir regular, unschedulsd overtime duty and duty
at night and on holidays with tt» officer er enployee gencrally being respone
sible for recognizing, without supervision, circumstances which require him
to remain on duty, Such additional compensation on an annual basis takes
the place of any other premium compensation preceribed in this sub?u't aXw
cept premium compensation for regularly scheduled overtire duty, &+t may
not exceed 15 percent of such part of the rate of basie conpensation as
does not exceed the minimum rate for grade GS5-9 in the Classification Act
of 1949, as amended. .

A

(b) This permissive authority extends to any department, any judicial or
legislative agency to which this section applies (see 821,201 (b)), and to
the municipal governnment of the District of Coluribia, Paymant of such ade
ditional coupensation on an annual basis is subject to the approval of the
Clvil Serviee Conmission, The Commission has approved payment of such adw
Aitional compensation at the rate and under conditions specifisd in this
subpart. Departments and other agencies axe rocponsible for individual ace
tions within the provisions of this subpart, '

825,262 General restriction. ilo erployee shall be paid additional annusl
conpensation under 825,001 1f such compensation would, over a period of tima
appropriate to reflect the full cyele of his duties and the full range of
conditions in his position, exceed the premium pays wileh would otherwise be
payable under other sections of this subpart for the hours of dudy required
in his position, exclusive of regularly scheduled overtime duty,.

825,263 Bases for determining positions for whieh additional copeneation
under 825,261 is authorized, (a) By the mature of the work of such poaitions,
"the hours of duty c:nnot be controlled adninist-atively,"

(1) One typical job situation in w ich the hours of duty cannot ba cone
trolled administrativelys (1) The hours of duty of an investicator of crini=
nal activities are governed by what criminals de and when they do it, e
is often rsquired to verforn such duties as shadowing suspects, vorkleg ine
cognito among those under suspicion, searehin; for evidence, meeting ine
formers, making arrestc, and intorviewing persons having knewledge of orinie
nal or alleged eriminal activities, His hours on duty and place of woric dee
pend on the behavior of the crininals or suspected crininals and cannot be
controlled administratively.
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(1i) In such a situation, hours of duty camnot be ccntrolled by such ade
ministrative devices as hiring additional personnsls rescheduling the hours
of duty (which can be done when, for example, a type of work occurs primarily

ot certain times of the day)s or granting compensatory time off duty to off=-
gset overtime hours requ?.red,'

(b) In order to satisfactorily discharge the duties of such positions, eme
ployeces are required to perforn substantial amounts of "irregular, wnscheduled,
overtime duty, and duty at nicht and on holidays,"” '

(1) A substantial amount of irregular, unscheduled, overtime duty means
an average of at least six hours of such overtime duty a weelk.

(2) The irregular, unscheduled, overtime duty is a continual requirement,
generally averaging nore than once a week,

(3) There must be a definite basis for anticipating that the irregular,
wnscheduled, overtine duty will continue over an appropriate period of time
with a duration and frequency sufficient to meet the requirements under sub=
paragraphs (1) and (2) of this paragraph and that night and holiday duty
will be performed froa time to tine,

(¢) The emplayee generally is "pepponsible for rceognizing, without superw
viston, circuristances which require him to remain on duby."

(1) The responsibility for an enployee remaining on duty when required by
circumstances must be a definite, offlcial, and special requirement of his
position,

(2) The employee must renain on duty not nerely because it is desirable,
but because of co.pelling reasons inherently related te continuance of his
duties, and of such a nature that failure to carry om would consititue
negligence,

(3) "Recognition of circustances” does not include such elear=cut ine
gtances as, for exa..ie, when an erployee must continue working because a
relief fails to report as echeduled, ' _

(1) (1) "Circumstances which require an enployee to remain on duty* means
requiring the employee to continue on duty in continmuation of a full daily
tour, or that, after the end of the regular workday, the employee resunes
duty in accorcance with prearrangsed plans or an avaited event, Perforrance
of only call-back overtine assigmuents, reforred to in §25,222 (1) of this
sulpart, does not mcet the requirensnt,

. (41) Tho requirement is that the erployee renain on duty in continuation
of a full, regularly schoduled, daily tour of duty. The emplcyee has no

choice as to when or where ho may perforr the work, This diffors from a

situation in which an enplayce has the option of taking work home or doing
it at tho oifices or doing it in ecntinwation of his regular hcurs of duty
or later in the eweninz, It alse differs from a sit ation in which an ene
ployee has such latitude in his vorking hours, as vhon in e travel status,
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' tinue worke
that he decide to begin work later in the morning and con
ing 13%?11: night to better accomplish a glven objective,

o3.a
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